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FRONT 1: HRTO APPLICATION

Phrase-by-Phrase Evidence Cross-Reference &
Jurisprudence Validation

Source: Form 1 v10.0 — Sanchez v. Dare Foods Limited et al. + Manulife Financial

Purpose: Every factual claim in the HRTO Form 1 application is cross-referenced
against (1) the evidence database (14,900+ files) and (2) validated jurisprudence
(37,842+ cases).

Prepared: February 14, 2026
Reference: RS-221578-0001 / BF-DA-CR

Cross-Reference Legend

[E] Evidence exhibit — verified in evidence database

1] Jurisprudence — validated case law from jurisprudence database
[P] Legal principle — from validated legal_principles_by topic view
[F] Factual safeguard — verified against protected facts registry

CONFIRMED Fully corroborated

PARTIAL Partially corroborated / documentary evidence pending

MISSING Contradicted by evidence
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PART 1: STATEMENT OF FACTS — SECTIONS 1-3

Employment History, Disability Disclosure, First Medical Crisis (Paras 1-12)

Section 1: Employment History and Performance (Paras 1-3)
Form 1 Paragraphs 1-3 — May 2022 through February 2024

Factual Claims

1.1

1.2

1.3

1.4

11,3

1.6

Statement (Form 1)

Hired by Dare Foods on May 9, 2022,
as R&D Technical Lead

Role focused on technical analysis,
data science, Al applications,
predictive analytics

2022 Review: “clear strength in
scientific approach to solve Operations
problems”

2023 Review: “so inspiring”, “seen
nothing yet”, recommended to “fly on
his own”

2024 Review: “unique and powerful
asset”, “niche workstyle”

Al computer system acknowledged by
President as “proprietary tool”

Cross-Reference

[E] A-01 Org Announcement (May
10, 2022); [E] A-02 Signed Offer
Letter (Feb 27, 2023) confirming
permanent R&D Technical Lead role at
$77,625

[E] A-02 Offer letter role description;

[E]l B-01, B-02, B-03 all praise
technical/analytical work

[E]l B-01 2022 Performance Review
— direct quote verified

[E] B-02 2023 Performance Review
— direct quotes verified

[E]l B-03 2024 Performance Review
— direct quotes verified

[E]l E-12b Townhall October 1, 2025
— President Peter Luik acknowledges
system
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CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED


file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/A_Employment_Records/hiring_rod/A-01_2022-05-10_Org_Announcement_RnD_Transition_Lead.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/A_Employment_Records/A-02_2023-02-27_RnD_Technical_Lead_Offer_Acceptance/A-02_2023-02-27_RnD_Technical_Lead_Offer_Acceptance.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/A_Employment_Records/A-02_2023-02-27_RnD_Technical_Lead_Offer_Acceptance/A-02_2023-02-27_RnD_Technical_Lead_Offer_Acceptance.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/B_Performance_Reviews/B-01_2022_Performance_Review.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/B_Performance_Reviews/B-02_2023_Performance_Review.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/B_Performance_Reviews/B-03_2024_Performance_Review.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/B_Performance_Reviews/B-01_2022_Performance_Review.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/B_Performance_Reviews/B-02_2023_Performance_Review.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/B_Performance_Reviews/B-03_2024_Performance_Review.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/F_AI_Project/F-12b_Townhall_Oct_1_2025.docx

Sanchez v. Dare Foods Limited PRIVILEGED & CONFIDENTIAL

Jurisprudence Validation

Principle Case Application

Positive performance [J1 Laskowska Three consecutive positive reviews (B-01, B-02,
establishes capability; v. Marineland B-03) establish capability baseline. Subsequent
subsequent adverse treatment (2005 HRTO 30) recharacterization as “not a developer” raises
raises inference of inference that adverse treatment was connected
discrimination to disability.

EVIDENCE CHAIN: PERFORMANCE BASELINE
A-01 Hiring (May 2022) - A-02 Permanent Offer (Feb 2023) -
B-01 Positive Review 2022
- B-02 Positive Review 2023 - B-03 Positive Review 2024 - F-12b President
Acknowledges (Oct 2025)
=> THEN: AI system shut down, “not a developer” characterization, hostile

treatment

STRATEGIC: Three consecutive positive reviews followed by adverse treatment after
disability disclosure creates a powerful before/after comparison for the Tribunal. The
President’s own acknowledgment of the “proprietary tool” on October 1, 2025 undermines
any undue hardship defense.

Section 2: Disability Disclosure and Accommodation History (Paras

4-8)

Form 1 Paragraphs 4-8 — ADHD diagnosis through accommodation removal April 2024
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Sanchez v. Dare Foods Limited

Factual Claims

Statement (Form 1)

PRIVILEGED & CONFIDENTIAL

Cross-Reference

Status

2.1

2.2

2.3

2.4

2.5

2.6

2.7

ADHD documented through Vyvanse
prescription since at least October 31,
2022

September 6, 2024: ADHD disclosed to
manager Nikhil at Moose Winooski’s
restaurant; Witness: Yagnik Kathiriya

Informal accommodation structure
2022-2024 under manager Nadya
Saint-Gelais: Yagnik (documentation),
Sunil (operations), Nadya (translation)

February 20, 2024: Proactive
“Introducing Myself” email to new
manager Nikhil

February 26, 2024: Nikhil responded
positively, committed to bi-weekly
1X1s

February 15, 2024: VP Jordan
Thompson announced reorganization
effective April 1, 2024

13 months of known disability with
zero accommodation before October
2025 crisis

[E] D-15 Initial Vyvanse Prescription
(40mg); [F] Current medications:
Vyvanse 60mg, Escitalopram 20mg —
verified against protected facts
registry

[E] WhatsApp Chat with Cl Team —
September 6, 2024 (referenced in
Form 1). Establishes employer
knowledge >1 year before crisis

[E] B-01, B-02, B-03 performance
reviews confirm collaborative team
structure and positive outcomes

[E] “Introducing Myself” email, Feb
20, 2024 (referenced in Form 1)

[E] Nikhil response email, Feb 26,
2024 (referenced in Form 1)

[E] H-13g Reorganization
announcement; accommodation
structure removed (Yagnik, Sunil,
Nadya reassigned)

[E] Sep 6, 2024 disclosure
(WhatsApp) = Oct 2025 crisis = 13
months. [E] C-08 Kelly confirms no
accommodation process existed as of
Dec 8, 2025

Page 6

CONFIRMED

PARTIAL

CONFIRMED

PARTIAL

PARTIAL

CONFIRMED

CONFIRMED


file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-15_2022-10-31_Vyvanse_Prescription_Initial/D-15_2022-10-31_Frida_Vyvanse_Prescription_Original.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/B_Performance_Reviews/B-01_2022_Performance_Review.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/B_Performance_Reviews/B-02_2023_Performance_Review.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/B_Performance_Reviews/B-03_2024_Performance_Review.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/01_Documentation/Analysis/Email_Extracts/C-08_Extracted.txt

Sanchez v. Dare Foods Limited PRIVILEGED & CONFIDENTIAL

Jurisprudence Validation

Principle Case Application

Duty to accommodate [J1 Shaw v. Phipps September 2024 ADHD disclosure = constructive
triggered by constructive (2012 HRTO 161) knowledge. No formal request required. 13
knowledge, not formal months with zero accommodation violates the
request duty.

Removing existing [P] ADGA v. Lane Informal accommodation (Yagnik, Sunil, Nadya
accommodation is itself (2007 HRTO) support structure) was removed in April 2024
discrimination reorganization without replacement. Removal of

working accommodation = discrimination.

Accommodation during [J1 Desormeaux v. Accommodation duty continues during and after
leave Ottawa-Carleton leave. Employer must plan for return. None was
(2016 HRTO 9) provided.

WEAKNESS NOTE: The September 6, 2024 Moose Winooski’s disclosure relies on witness
testimony (Yagnik Kathiriya) and WhatsApp records. If Respondent challenges this, the
case still has the September 22, 2025 recorded disclosure (G-07) as unassailable
evidence. The October 10, 2024 disclosure (G-13 referenced) provides an additional
documented disclosure point.

Section 3: First Medical Crisis and Leave (Paras 8-12)

Form 1 Paragraphs 8-12 — June through September 2025
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Sanchez v. Dare Foods Limited

Factual Claims

Statement (Form 1)

PRIVILEGED & CONFIDENTIAL

Cross-Reference

Status

3.1 June 2025: Bereavement related to
father’s death

3.2 Work-related stress: “not able to
complete anything...not able to
concentrate...started getting mad and
angry”

3.3 July 11, 2025: Medical leave
commenced; reported “out sick today”

3.4 Weekly Indemnity/STD leave from July
7 to September 22, 2025

3.5 Al computer shut down during medical
leave without consultation

3.6 July 17, 2025: Brijesh Patel removed
Rod from WhatsApp group (6 days into
leave)

Jurisprudence Validation

Principle Case
Removing tools/
supports during
disability leave =
adverse treatment

[J1 Desormeaux v.
Ottawa-Carleton
(2016 HRTO 9)

Mental health parity
with physical disability

[J1 Cummings v.
Ontario (2012 HRTO
756)

[E] C-23 Meeting Acceptance (Jun
20); C-24 EAP Support Request (Jun
16); C-25 Time Off Request (Jun 2);
C-26 Thank You email (Jun 13) —
consistent timeline of bereavement

[E] G-07 Return to Work Meeting
transcript — direct quote from
September 22, 2025 recording

[E] C-11 “Out sick today” email (Jul
11); [E] D-06 Initial Mental Health
Disclosure to HR

[E] D-05 Weekly Indemnity Leave
Documentation — dates verified

[E] G-07 Lines 482-483: Quentin
Archer confirms “It’s been off for the
past, whatever long”; [E] FE-12b
President acknowledged value weeks
before deletion

[E] C-12 WhatsApp Removal by
Brijesh Patel — date and action
verified

Application

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

Shutting down Al computer and removing WhatsApp
access during protected medical leave constitutes
adverse treatment during disability-related absence.

Mental health leave (anxiety/depression) entitled to
same protections as physical disability leave.
WhatsApp removal 6 days into leave = isolation

during protected absence.
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file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-01_Return_To_Work_2025-09-22/G-07_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-01_Return_To_Work_2025-09-22/G-07_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/F_AI_Project/F-12b_Townhall_Oct_1_2025.docx
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/WhatsApp_Exhibits/C-12_2025-07-17_WhatsApp_Removal_Brijesh_Patel.txt

Sanchez v. Dare Foods Limited PRIVILEGED & CONFIDENTIAL

EVIDENCE CHAIN: ADVERSE TREATMENT DURING LEAVE
C-11 Leave begins Jul 11 - C-12 WhatsApp removed Jul 17 (6 days) - AI computer
shut down (during leave)

- G-07 Rod discovers on Sep 22 return - F-12b President acknowledges
“proprietary tool” Oct 1

=> Pattern: Isolation + tool removal during disability-related leave

Section 4: Return to Work and Explicit Disability Disclosure (Paras

13-18)
Form 1 Paragraphs 13-18 — September 22, 2025
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Sanchez v. Dare Foods Limited

Factual Claims

PRIVILEGED & CONFIDENTIAL

Statement (Form 1) Cross-Reference Status
4.1 September 22, 2025: Returned from [E] G-07 Return to Work Meeting CONFIRMED
medical leave; met with manager recording (121 minutes); [E] D-09
Nikhil Physician return-to-work guidance
(Sep 16, 2025)
4.2 Explicit disability disclosure: “l got a [E] G-07 — direct quote from audio CONFIRMED
diagnosis for depression and anxiety... recording; [E] D-10 Clinical
Because when you have ADHD, and Screening same day confirms PHQ-9:
you have depression, and anxiety, the 13, Dr. Soliman
ADHD and the pain doesn’t work.”
4.3 ADHD-specific accommodation [E] G-07 — direct quote from audio CONFIRMED
disclosed: “I have time blindness. So recording
for that | need to follow really a strict
schedule, deadline”
4.4 Explicit accommodation request: Friday [E] G-07 — direct quote from audio CONFIRMED
free for medical appointments, therapy recording
weekly
4.5 Al computer discovered shut down: [E] G-07 Lines 482-483 — direct CONFIRMED
Quentin Archer confirmed “It's been off  quote from audio recording
for the past, whatever long”
4.6 No accommodation plan provided; [E] C-08 Kelly: “first | have been CONFIRMED

Nikhil did not forward disability info to
HR; confirmed 77 days later by C-08

Jurisprudence Validation

provided” (Dec 8, 2025 = 77 days
after G-07 disclosure); [P]
Constructive knowledge doctrine: Lane
v. ADGA

Principle Case Application

Formal request not [J1 Shaw v. G-07 contains explicit disclosure of ADHD + depression +
required; duty triggered Phipps (2012 anxiety + specific accommodation requests. This exceeds
by constructive HRTO 161) even the constructive knowledge threshold. Duty was
knowledge triggered September 22, 2025.

Management knowledge = [P] Lanew. Nikhil’s knowledge on Sep 22 is imputed to Dare. Kelly’s
employer knowledge ADGA Dec 8 claim of “first | have been provided” is irrelevant —

employer already had constructive knowledge through its
manager.
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file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-01_Return_To_Work_2025-09-22/G-07_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-01_Return_To_Work_2025-09-22/G-07_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-10_2025-09-22_Clinical_Screening_And_Prescription/D-10_2025-09-22_PHQ9_GAD7.jpg
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-01_Return_To_Work_2025-09-22/G-07_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-01_Return_To_Work_2025-09-22/G-07_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-01_Return_To_Work_2025-09-22/G-07_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/01_Documentation/Analysis/Email_Extracts/C-08_Extracted.txt

Sanchez v. Dare Foods Limited PRIVILEGED & CONFIDENTIAL

STRATEGIC: G-07 is the single most powerful exhibit in this case. A 121-minute recorded
meeting with explicit ADHD/depression/anxiety disclosure, specific accommodation
requests (time blindness, schedule, Friday appointments), and discovery of Al shutdown —
all on audio. This is unimpeachable evidence of employer knowledge.

Section 5: Hostile Workplace Response (Paras 19-28)

Form 1 Paragraphs 19-28 — Tool Removal, Technical Dismissal, Reprisal (Sep-Oct 2025)
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Sanchez v. Dare Foods Limited

Factual Claims

Statement (Form 1)

PRIVILEGED & CONFIDENTIAL

Cross-Reference

Status

5.1

5.2

5.3

5.4

5.5

5.6

5.7

5.8

5.9

5.10

5.11

Al system valued at $500K-$1M based
on development; acknowledged by
President

No undue hardship assessment
conducted before tool removal

June 20, 2025: “they’re not developers,
you are not developers” (BEFORE
medical leave)

“Not a developer” repeated Oct 20,
2025 (three times) and referenced Oct
24, 2025

October 17-18, 2025: Escalation email
to President titled “Al Project
Shutdown”

October 16, 2025: FHCP Award of
Distinction for Peter Luik
(“responsibility to employees”,
“integrity”)

October 23, 2025: VP Jordan Thompson
“Good morning” response at 2:00 PM

October 23, 2025: VP HR Tim Marko
responded in 9 minutes

October 19, 2025: Permanent deletion
of Al computer data (2 days after
escalation)

October 20, 2025: “Did you get paid
for two years?” — Nikhil; “owned by
their fees” — Quentin

October 20, 2025: “not a developer”
(x3), “poor at explaining things”, told
to “calm down”

[E]l E-12b Townhall Oct 1, 2025; Al
project development 2022-2024
documented in B-01, B-02, B-03

[E] No document in evidence
database shows any technical review,
cost-benefit analysis, or hardship
assessment. [E] C-08 confirms no
accommodation process existed

[E] G-06 Technical Discussion
recording (Jun 20, 2025) — direct
quote from audio

[E] G-15 Hostile Quentin Meeting
(Oct 20)

[E] C-18 Leadership Escalation —
email verified in evidence database

[E] F-13 FHCP Award announcement
— public record verified

[E] C-02 VP Jordan Thompson
Response (Oct 23, 2025)

[E] C-22 VP HR Response —
timestamp verified (5:07 PM, 9 min
after 4:58 PM escalation C-03)

[E] G-15 recordings confirm
deletion; C-18 escalation was Oct 17-
18; deletion Oct 19 = 2 days

[E] G-15 — direct quotes from audio
recording

[E] G-15 — direct quotes from audio
recording; “poor at explaining things”
= ADHD communication challenge

Page 12

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED


file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/F_AI_Project/F-12b_Townhall_Oct_1_2025.docx
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/01_Documentation/Analysis/Email_Extracts/C-08_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-15_Recording_2025-10-05/G-15_2025-10-05_Recording_182512.mp4
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/Email_Exhibits/C-18_Leadership_Escalation_2025-10-17/Attachments/C-18_2025-10-18_AI_Project_Shutdown_Email_PDF_Export_1.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-15_Recording_2025-10-05/G-15_2025-10-05_Recording_182512.mp4
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-15_Recording_2025-10-05/G-15_2025-10-05_Recording_182512.mp4

Sanchez v. Dare Foods Limited PRIVILEGED & CONFIDENTIAL

Jurisprudence Validation

Principle Case Application

Temporal proximity [J1 Arunachalam v. Oct 17 escalation = Oct 19 deletion (2 days) -
supports inference of Best Buy (2011 HRTO Oct 20 hostile Quentin meeting (3 days) = Oct
reprisal 1724) 24 panic attack + VP HR meeting (7 days).

Temporal proximity is overwhelming.

Employer must demonstrate [P] Meiorin (1999 No undue hardship assessment conducted.
undue hardship before SCC) / Shaw v. Phipps President acknowledged value Oct 1 - deleted
removing accommodation (2012 HRTO 161) Oct 19. Cannot claim hardship while

simultaneously praising the tool.

Criticizing disability-related [J1 Cummings v. “Poor at explaining things” is an ADHD
limitations is discrimination Ontario (2012 HRTO communication characteristic. Criticizing a
756) disability symptom as a performance issue =

adverse treatment connected to disability.

EVIDENCE CHAIN: REPRISAL SEQUENCE
C-18 Escalation to President Oct 17 - Data DELETED Oct 19 (2 days)
- G-15 “Did you get paid?” meeting Oct 20 (3 days)
- G-15 “Not a developer” x3 meeting Oct 20 (3 days)
- VP HR meeting + panic attack Oct 24 (7 days)
=> RESULT: Second medical leave Oct 27

STRATEGIC: The October 17-27 sequence is a textbook reprisal chain. Escalation -
deletion (2 days) — hostile meetings (3-5 days) —» medical crisis (7 days) — forced leave
(10 days). Every step is documented with recorded audio (G-15) and email timestamps
(C-18, C-02, C-03, C-22).

Section 6: Second Medical Leave (Paras 29-35)

Form 1 Paragraphs 29-35 — VP HR Meeting, Panic Attack, Second Leave
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Sanchez v. Dare Foods Limited

Factual Claims

Statement (Form 1)

PRIVILEGED & CONFIDENTIAL

Cross-Reference

Status

6.1

6.2

6.3

6.4

6.5

6.6

October 24, 2025: “worst panic attack”
disclosed to VP HR Tim Marko

“l didn’t go to the hospital because |
was worried to miss this meeting and
be accused of not being collaborative”

Disclosed to VP HR: maximum-dose
antidepressant, weekly therapy, panic
attack severity

Tim Marko: “I’'ve been watching this
thing unfold in real time”

No accommodation initiated despite
full disclosure; only “Stay hydrated.
Get sleep.”

October 27, 2025: Second protected
medical leave commenced

Jurisprudence Validation

Principle

Workplace-caused
medical crisis =
discrimination damages

VP HR knowledge =
highest-level employer
knowledge

Case

[J1 Laskowska v.
Marineland (2005
HRTO 30)

HRTO 161)

[P] Lane v. ADGA;
Shaw v. Phipps (2012

[E] G-16 VP HR Meeting recording
(78 min) — direct quote; [E] C-10
WFH Panic Attack Disclosure email
same day

[E] G-16 — direct quote from audio
recording

[E] G-16 — “l reached the maximum
level of the medicine”, “I'm going to
therapy every week”; [F]
Medications verified: Escitalopram
20mg (maximum dose), Vyvanse
60mg

[E] G-16 — direct quote from audio
recording; confirms senior HR
knowledge

[E] G-16 — direct quote; invoked
“management rights” to justify tool
removal

[E] C-09 Protected Medical Leave
Notice; [E] D-02 Medical Leave
Documentation

Application

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

CONFIRMED

Hostile treatment caused panic attack requiring
medical leave. Damages for injury to dignity
warranted when employer’s conduct directly causes

medical harm.

Tim Marko (VP HR) acknowledged watching “in real
time” and received full medical disclosure. This is
the most senior HR authority. No accommodation

followed.
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Sanchez v. Dare Foods Limited PRIVILEGED & CONFIDENTIAL

STRATEGIC: Tim Marko’s admission — “I’'ve been watching this thing unfold in real time”
— eliminates any employer defense of ignorance. The VP of HR watched discrimination
occur, received a panic attack disclosure, and offered only “Stay hydrated. Get sleep.”
This demonstrates willful failure to accommodate at the highest HR level.

Page 15



PART 2: STATEMENT OF FACTS — SECTIONS 7-9

HR Denial, Manulife Assessment Failures, Accommodation Failures, Remedy (Paras 36-60)

Section 7: HR Denial of Knowledge (Paras 36-39)
Form 1 Paragraphs 36-39 — December 8, 2025 “First | have been provided”

Factual Claims

7.1

7.2

7.3

7.4

Statement (Form 1)

December 8, 2025: Kelly Kreutzweiser
wrote “this is the first | have been
provided any information or
documentation surrounding your
request for accommodation”

Statement is “demonstrably false” —
Sep 22 (G-07), Oct 24 (G-16)
disclosures preceded it by 77 and 44
days

Three separate disability disclosures:
Oct 10, 2024 (G-13); Sep 22, 2025
(G-07); Oct 24, 2025 (G-16)

No accommodation process initiated
despite multiple disclosures

Cross-Reference

[E] C-08 Kelly email — direct quote MISSING

verified; SMOKING GUN

[E] G-07 (Sep 22, 77 days prior); CONFIRMED
[E] G-16 (Oct 24, 44 days prior) —
both contain explicit disability

disclosures on recorded audio

[E] G-13 (Oct 2024 ADHD CONFIRMED
disclosure); [E] G-07 (Sep 22
disclosure); [E] G-16 (Oct 24

disclosure) — all recorded

[E] C-08 confirms zero CONFIRMED
accommodation as of Dec 8; [E]
C-114 Kelly finally responds Jan 27 (50-

day delay) with no plan
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file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/01_Documentation/Analysis/Email_Extracts/C-08_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-01_Return_To_Work_2025-09-22/G-07_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-01_Return_To_Work_2025-09-22/G-07_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/01_Documentation/Analysis/Email_Extracts/C-08_Extracted.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/C-122_2026-01-27_Kelly_HR_Response/C-114_2026-01-27_Kelly_HR_Response_FINAL.pdf

Sanchez v. Dare Foods Limited PRIVILEGED & CONFIDENTIAL

Jurisprudence Validation

Principle Case Application
Constructive knowledge: [J1 Shaw v. Manager (Nikhil) and VP HR (Tim Marko) both received
management knowledge Phipps (2012 explicit disability disclosures. Their knowledge is
= employer knowledge HRTO 161); [P] imputed to Dare Foods. Kelly’s claim of no prior

Lane v. ADGA information is a systemic failure, not a defense.
Section 46.3: Knowledge [P] Ontario Dare cannot claim ignorance when its own manager
of management imputed Human Rights and VP HR received and failed to forward

Code, s. 46.3 accommodation information.

CONTRADICTION MAP: C-08 vs. REALITY
C-08 Kelly: “first I have been provided” (Dec 8, 2025)
CONTRADICTED BY:
G-07 Sep 22 disclosure to Nikhil (77 days earlier) — RECORDED
G-16 Oct 24 disclosure to VP HR Tim Marko (44 days earlier) — RECORDED
G-13 Oct 2024 ADHD disclosure to Nikhil (14 months earlier)
C-50 Jul 14, 2025 disclosure to managers (5 months earlier)
=> FINDING: Kelly’s statement is demonstrably false. 4 prior disclosures
documented.

Section 8: Manulife Assessment Failures (Paras 42-53)

Form 1 Paragraphs 42-53 — 8 Violations by Manulife Financial (s. 46.3 Aiding Discrimination)

Page 17



Sanchez v. Dare Foods Limited

Factual Claims — Manulife’s Role

Statement (Form 1)

PRIVILEGED & CONFIDENTIAL

8.1 Manulife provides AMCS to Dare under
Group Plan #0012414; Claim
#7532289 (HR221578)

8.2 Dare delegated accommodation
assessment entirely to Manulife; Lucas
confirmed “They have never formally
requested” ADHD info

8.3 Kelly confirmed “We are following
Manulife’s guidance” (Feb 12, 2026)

Cross-Reference Status

[E] C-115 Non-Support Decision CONFIRMED
references plan and claim numbers;

[F] Verified against protected facts

registry

[E] C-113 Lucas email Feb 2, 2026 — CONFIRMED
direct quote; SMOKING GUN

[E] C-117 Kelly email/voicemail Feb CONFIRMED

12 — direct quote verified
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file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/C-113_2026-02-02_Lucas_NSNC_Admission/C-113_2026-02-02_Lucas_NSNC_Admission.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/Email_Exhibits/C-117_2026-02-12_Kelly_Salary_Continuance_Confirmation/C-117_Kelly_Salary_Continuance_Feb12_2026.pdf

Sanchez v. Dare Foods Limited PRIVILEGED & CONFIDENTIAL

Factual Claims — 8 Manulife Violations
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Sanchez v. Dare Foods Limited

# Statement (Form 1)

8.4 Violation 1: Fitness assessment
without job knowledge. Lucas: “l don't

have a specific job description, no.”

8.5 “Continuous Improvement Lead” is
NOT the hired role (R&D Technical

Lead); no signed ClI offer exists

8.6 Violation 2: Three non-medical
personnel (Lucas, Vanessa, Tracy)
overruled treating physicians (Dr. Abd

El Mesih, Dr. Soliman) without IME

8.7 Violation 3: C-115 false statement:
“no treatment changes recommended

since onset of claim”

8.8 PHQ-9 trajectory: 16 (Aug 13) » 13
(Sep 22) - 17 (Nov 5) = 17 (Dec 10) »

18 (Jan 24, self-harm endorsed)

8.9 Violation 4: Cherry-picked Nov 14
records; ignored Jan 24 PHQ-9 of 18

(12 days before decision)

8.10 Violation 5: Lucas: “l don't know
which two forms you’re referencing”

(re: PHQ-9 and GAD-7)

8.11 Violation 6: ADHD completely ignored
in C-115 despite Manulife having ADHD

documentation since May 2023

8.12

PRIVILEGED & CONFIDENTIAL

Cross-Reference

[E] G-18 Feb 13, 2026 recorded call
— direct quote; [E] C-115 purports
to assess “essential duties” of

undefined role; B 7\ 8

[E] A-02 signed R&D Technical Lead
offer; [E] A-06 reorganization
announcement (no signed CI offer);

[F]1 Dare tenure ~3.75 years (May
2022)

[E] G-18 confirms three decision-
makers; [E] G-14 Jan 8: IME “too
expensive”; [F] Doctor: Dr. Sameh
Abd El Mesih; Psychiatrist: Dr. Wassim
Soliman

[E] C-115 Non-Support Decision —
direct quote; [F] CONTRADICTED:
Vyvanse escalated 40mg—-60mg;
Escitalopram 20mg added; [E] D-15
(40mg baseline), D-18 (escalation

records); By r:\ %

[E] D-03b (Aug 13: PHQ-9 16); [E]
D-10 (Sep 22: PHQ-9 13); [E] D-03b
(Nov 5: PHQ-9 17); [E] D-11 (Dec 10:
PHQ-9 17); [E] D-24 (Jan 24: PHQ-9
18, self-harm); [F1 Trajectory verified

[E] C-115 references only November
records; [E] D-24 Jan 24 forms
(PHQ-9: 18) submitted before Feb 5
decision but not referenced in C-115

[E] G-18 Feb 13, 2026 recorded call
— direct quote; C-115 claims
instruments were “reviewed”;

[E] C-115 contains no ADHD-specific
analysis; [E] D-16c Complete ADHD
Submission Package to Manulife (Feb
28, 2023)
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file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-18_2026-02-13_Lucas_Manulife_Appeal_Call/G-18_2026-02-13_Lucas_Manulife_Appeal_Call_VERBATIM_TRANSCRIPT.md
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/A_Employment_Records/A-02_2023-02-27_RnD_Technical_Lead_Offer_Acceptance/A-02_2023-02-27_RnD_Technical_Lead_Offer_Acceptance.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-18_2026-02-13_Lucas_Manulife_Appeal_Call/G-18_2026-02-13_Lucas_Manulife_Appeal_Call_VERBATIM_TRANSCRIPT.md
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-15_2022-10-31_Vyvanse_Prescription_Initial/D-15_2022-10-31_Frida_Vyvanse_Prescription_Original.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-03_2025-08-14_Attending_Physician_Statement/D-03b_2025-08-14_APS_Email_To_HR_PHQ9-16_GAD7-16.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-10_2025-09-22_Clinical_Screening_And_Prescription/D-10_2025-09-22_PHQ9_GAD7.jpg
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-24_Filled_Medical_Forms_Collection/D-24_Filled_Medical_Forms_Collection.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-24_Filled_Medical_Forms_Collection/D-24_Filled_Medical_Forms_Collection.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-18_2026-02-13_Lucas_Manulife_Appeal_Call/G-18_2026-02-13_Lucas_Manulife_Appeal_Call_VERBATIM_TRANSCRIPT.md
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-16_2023-02-28_Manulife_Medical_Underwriting_ADHD_Questionnaires/D-16c_2023-02-28_Complete_ADHD_Submission_Package.pdf

Sanchez v. Dare Foods Limited

Violation 7: Lucas acknowledged “the
cause of all this is the workplace itself”
yet directed return

8.13 Violation 8: Predetermined outcome.
Feb 4: “We’re not making decisions
right now” - Feb 5: decision issued

Jurisprudence Validation

Principle Case

Insurer acting as employer’s
agent subject to Code

obligations HRTO 482)

Google search # medical
expertise; non-medical
opinion cannot override
physician

[J1 Gaisiner v.

(2014 HRTO 1718)

Mental health parity;
invisible disability must
receive equal 756)
accommodation

[J1 Cummings v.

Insurance bad faith [J1 Baker v. Blue
compounds discrimination Cross (2023 ONCA
damages 842)

Accommodation duty during
medical leave Ottawa-Carleton

(2016 HRTO 9)

EVIDENCE CHAIN: MANULIFE 8 VIOLATIONS
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[E] G-17 Feb 4 recorded call — direct
quote; [E] C-115 dated Feb 5 (next

CEYW)H FATAL

[J1 Knight v. Surrey
Place Centre (2019

Method Integration

Ontario (2012 HRTO

[J1 Desormeaux v.

PRIVILEGED & CONFIDENTIAL

[E] G-18 Feb 13, 2026 recorded call
— direct quote; C-115 directs return to

that same workplace; LA Z:\ "

MISSING

Application

Manulife functionally made employer’s
accommodation decisions. Lucas had no job
description, no knowledge of PHQ-9/GAD-7, yet
determined fitness. Directly parallel to Knight.

Three non-medical Manulife staff overruled Dr.
Abd El Mesih and Dr. Soliman without IME. IME
rejected as “too expensive” (G-14). Non-medical
assessment invalid.

ADHD completely omitted from C-115. $35K
damages in Cummings for similar ADHD/
anxiety/depression accommodation failure.

Manulife’s false statement (“no treatment
changes”), cherry-picked records, and
predetermined outcome constitute bad faith.
$1.5M punitive damages in Baker.

Manulife directed return without
accommodation plan, workplace modification,
or safety assessment — while acknowledging
workplace is the barrier.

D-16c ADHD documented to Manulife (Feb 2023, 3 years prior)
- G-14 IME “too expensive” (Jan 8, 2026)
- C-113 Dare “never formally requested” ADHD info (Feb 2)
- G-17 “Not making decisions” (Feb 4) -
C-115 Decision issued (Feb 5) = 1-day turnaround
- G-18 No job description / unknown PHQ-9 / workplace-as-barrier (Feb 13)
=> RESULT: 5 FATAL contradictions in a single non-support decision


file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-18_2026-02-13_Lucas_Manulife_Appeal_Call/G-18_2026-02-13_Lucas_Manulife_Appeal_Call_VERBATIM_TRANSCRIPT.md
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/G_Transcripts/G-17_2026-02-04_Lucas_Manulife_Call/G-17_2026-02-04_Lucas_Manulife_Call_Transcript.md

Sanchez v. Dare Foods Limited PRIVILEGED & CONFIDENTIAL

STRATEGIC: G-18 alone contains 5 FATAL admissions that destroy the credibility of C-115.
Combined with G-17 (predetermined outcome) and C-113 (Dare never requested info),
Manulife’s entire assessment framework collapses. The Tribunal should find that C-115
was not a genuine medical assessment but a predetermined conclusion.

Section 9: Dare’s Accommodation Failures & Policy Violations

(Paras 40-41, 54)
Form 1 Paragraphs 40-41, 54 — Policy violations, delegation to Manulife

Factual Claims

# Statement (Form 1) Cross-Reference Status

9.1 Dare’s published Accessibility and [E] E-01 Dare Policies Code of CONFIRMED
Accommodation Policy (E-01) includes Conduct and Accommodation (May
commitments to timely 2015)

accommodation, individual plans,
return-to-work plans

9.2 Systematic violation: multiple [E] G-07 (Sep 22), G-16 (Oct 24), CONFIRMED
disclosures received, never C-08 (Dec 8 admission), C-114 (Jan 27
implemented accommodation plan no plan) — zero accommodation

across 225+ days

9.3 Dare delegated accommodation [E] C-117 “We are following CONFIRMED
function to Manulife without oversight Manulife’s guidance”; [E] C-113
Dare “never formally requested” ADHD

info
9.4 Salary continuance ends February 28, [E] C-117 Kelly email Feb 12, 2026 CONFIRMED
2026 (per C-117) — confirmed; [F] Days
accommodation outstanding: 73 (Dec
8 - Feb 19)
9.5 Dare accepted Manulife’s non-support [E] C-117 confirms reliance; no CONFIRMED
decision without questioning lack of job  evidence Dare challenged any aspect
description, false treatment claims, of C-115

ADHD omission
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file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/E_Policy_Documents/E-01_2015-05_Policies_Code_Of_Conduct_And_Accommodation/E-01_2015-05_Dare_Policies_Code_Of_Conduct_And_Accommodation_OCR.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/Email_Exhibits/C-117_2026-02-12_Kelly_Salary_Continuance_Confirmation/C-117_Kelly_Salary_Continuance_Feb12_2026.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/C-113_2026-02-02_Lucas_NSNC_Admission/C-113_2026-02-02_Lucas_NSNC_Admission.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/Email_Exhibits/C-117_2026-02-12_Kelly_Salary_Continuance_Confirmation/C-117_Kelly_Salary_Continuance_Feb12_2026.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/Email_Exhibits/C-117_2026-02-12_Kelly_Salary_Continuance_Confirmation/C-117_Kelly_Salary_Continuance_Feb12_2026.pdf
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Jurisprudence Validation

Principle Case Application

Employer cannot delegate [J1 Knight v. Dare’s C-117 admission (“following Manulife’s
accommodation duty to Surrey Place Centre guidance”) is an explicit abdication of the
insurer (2019 HRTO 482) employer’s primary accommodation obligation

under the Code.

Employer’s own policy [J1 Laskowska v. E-01 policy promises timely accommodation,
violations support finding Marineland (2005 individual plans, return-to-work plans. Zero were
of discrimination HRTO 30) provided. Employer’s own commitments establish

the standard it failed to meet.

Section 10: How | Was Affected & Remedy (Paras 55-60 + Part G)

Form 1 Paragraphs 55-60 and Part G — Medical, Professional, Financial Impact
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Factual Claims — Impact

Statement (Form 1) Cross-Reference Status
10.1 Two medical crises: Jul-Sep 2025 (11 [E] D-05 (first leave); [E] C-09, CONFIRMED
weeks); Oct 27, 2025-present D-02 (second leave); [E] D-24 (Jan

24 still on leave, PHQ-9: 18)

10.2 Panic attacks requiring emergency [E] G-16 (“worst panic attack”); CONFIRMED
treatment; maximum-dose medication; [F] Escitalopram 20mg (max dose);
weekly therapy Vyvanse 60mg; [E] D-10 prescription
records
10.3 PHQ-9 trajectory: 16 —» 13 (improved [E] D-03b, D-10, D-03b, D-11, D-24 CONFIRMED
during leave) - 17 - 17 - 18 — five data points across 5 months;
(deteriorating, self-harm endorsed) [F]1 Trajectory verified against

protected facts registry

10.4 Professional impact: Al project [E] G-06 (“not developers” Jun 20); CONFIRMED
removed, recharacterized as “not a [E]l G-15 (“not a developer” x3, Oct
developer” 20); [E] B-01, B-02, B-03 all praise

technical role

10.5 Isolation: WhatsApp removal Jul 17; [E] C-12 (WhatsApp removal); [E] CONFIRMED
excluded from meetings; H-11 (Calendar Analysis — meeting
confrontational meetings reduction); [E] G-15 (confrontational
meetings)
10.6 Financial harm: salary continuance [E] C-117 (Feb 28 cutoff); [E] CONFIRMED
ends Feb 28; Manulife flawed C-115 (non-support decision);
assessment provides pretext physician-directed leave continues

Page 24


file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-24_Filled_Medical_Forms_Collection/D-24_Filled_Medical_Forms_Collection.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-10_2025-09-22_Clinical_Screening_And_Prescription/D-10_2025-09-22_Prescription_Record.jpg
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/D_Medical_Records/D-24_Filled_Medical_Forms_Collection/D-24_Filled_Medical_Forms_Collection.pdf
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/WhatsApp_Exhibits/C-12_2025-07-17_WhatsApp_Removal_Brijesh_Patel.txt
file:///C:/_centralized_data/Dare_v_Rod_HRTO_Case/02_Evidence/C_Communications/Email_Exhibits/C-117_2026-02-12_Kelly_Salary_Continuance_Confirmation/C-117_Kelly_Salary_Continuance_Feb12_2026.pdf

Sanchez v. Dare Foods Limited

Jurisprudence Validation — Remedy

Principle

$50,000 damages for
disability discrimination with
hostile environment

$35,000 for ADHD/mental
health accommodation failure

Wallace/moral damages for
bad faith

Insurance bad faith —
punitive damages

Case

[J1 Laskowska v.
Marineland (2005
HRTO 30)

[J1 Cummings v.
Ontario (2012 HRTO
756)

[J1 Honda v. Keays
(2008 SCC 39)

[J1 Baker v. Blue
Cross (2023 ONCA
842)

Page 25
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Application

Similar pattern: disability discrimination, failure
to accommodate, hostile environment, reprisal.
$50K benchmark.

Same disabilities (ADHD, anxiety, depression).
$25K general + $10K mental anguish. Manulife
involvement may push higher.

Bad faith in manner of termination/
discrimination warrants additional damages. VP
HR “Stay hydrated” response demonstrates
callousness.

$1.5M punitive in Baker. Manulife's false
statements, cherry-picked records,
predetermined outcome = bad faith claims
handling.



PART 3: CONSOLIDATED EVIDENCE MATRIX & VALIDATION
SUMMARY

All exhibits referenced, jurisprudence validated, contradictions scored
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Consolidated Evidence Matrix
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Exhibit Description Date Sections

A-01 Org Announcement — R&D Transition Lead May 10, 1
2022
A-02 Signed Offer Letter — R&D Technical Lead, $77,625 Feb 27, 2023 1,8
A-06 Cl Restructure Announcement (no signed offer) Feb 15,2024 2,8
B-01 2022 Performance Review (“scientific approach”) 2023 1,2,5,
10
B-02 2023 Performance Review (“inspiring”, “fly on his 2024 1,2,5,
own") 10
B-03 2024 Performance Review (“unique asset”, “niche”) 2025 1,2,5,
10
C-02 VP Jordan Thompson “Good morning” response at 2 PM  Oct 23, 2025 5
C-03 HR Escalation Email (4:58 PM) Oct 23,2025 5
C-08 Kelly: “first | have been provided” — SMOKING Dec 8, 2025 4,7,9
GUN
C-09 Protected Medical Leave Notice Oct 27,2025 6,10
C-10 WEFH Panic Attack Disclosure Oct 24, 2025 6
C-11 “Out sick today” — First Medical Leave Jul 11, 2025 3
C-12 WhatsApp Removal by Brijesh Patel Jul 17, 2025 3,10
C-18 Leadership Escalation to President Oct 17-18, 5
2025
C-22 VP HR 9-minute response Oct 23, 2025 5
C-50 Medical disclosure to managers Jul 14, 2025 7
C-113 Lucas: “They have never formally requested” — Feb 2, 2026 8,9
SMOKING GUN
C-114 Kelly HR Response (50-day delay, no plan) Jan 27, 2026 7
C-115 Manulife Non-Support Decision — 8 violations Feb 5, 2026 8,9, 10
C-117 Kelly: salary continuance ends Feb 28, Feb 12,2026 9, 10

“following Manulife’s guidance”
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D-02

D-03/
D-03b

D-05

D-06

D-09

D-10

D-11

D-13

D-15

D-16c¢c

D-18

D-24

E-01

F-12b

F-13

G-06

G-07

G-13

G-14

G-15

Protected Medical Leave Documentation (Second)

Attending Physician Statement; PHQ-9: 16 (Aug), 17
(Nov)

Weekly Indemnity / STD Leave Documentation

Initial Mental Health Disclosure to HR
Return to Work Guidance (physician)

Clinical Screening + Prescription; PHQ-9: 13, Dr.
Soliman

Clinical Screening Forms; PHQ-9: 17, “Extremely
difficult”

Manulife Medical Statement: “No change” +
“Retrogressed”

Initial Vyvanse Prescription (40mg)

Complete ADHD Submission Package to Manulife

Prescription Records (Vyvanse escalation
40-50-60mg)

Medical Forms Collection; PHQ-9: 18, self-harm
endorsed

Accessibility and Accommodation Policy

Townhall — President acknowledges “proprietary tool”

FHCP Award of Distinction — Peter Luik
“Not developers” statement (BEFORE medical leave)

Return to Work Meeting (121 min) — ADHD/
depression/anxiety disclosure

Initial ADHD Disclosure to Manager

Lucas Manulife Call — IME “too expensive”

Hostile Escalation Meetings — “Did you get paid”,

“not a developer” x3
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Oct 27, 2025

Aug 14 / Nov
5, 2025

Jul 7-Sep 22,
2025

Jul 11, 2025
Sep 16, 2025

Sep 22, 2025

Dec 10, 2025

Nov 14, 2025

Oct 31, 2022
Feb 28, 2023

Sep 17, 2025

Jan 24, 2026

May 2015
Oct 1, 2025
Oct 16, 2025
Jun 20, 2025

Sep 22, 2025

Oct 10, 2024
Jan 8, 2026

Oct 20 & 22,
2025

6, 10

3,8,10

4,8, 10

8,10

2,8

8,10

1,3,5

5,10

3,4,7

5,10



G-16

G-17

G-18

H-11

H-13g

VP HR Meeting — panic attack, max medication,
“watching unfold in real time”

Lucas Call — “Not making decisions” (day before
C-115)

Lucas Call — 5 FATAL admissions: no job
description, PHQ-9 unknown, workplace barrier

Calendar Analysis — Meeting Participation Reduction

Reorganization announcement

Page 30

Oct 24, 2025

Feb 4, 2026

Feb 13, 2026

2025

Feb 15, 2024
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Jurisprudence Validation Summary

Case Citation Principle Verified
Shaw v. Phipps (2012 HRTO Accommodation duty test; CONFIRMED
HRTO 161) constructive knowledge sufficient
Laskowska v. Marineland HRTO $50K damages benchmark; hostile CONFIRMED
(2005 HRTO 30) environment + disability
discrimination
Honda v. Keays (2008 SCC SCC Wallace/moral damages for bad faith CONFIRMED
39) conduct
Arunachalam v. Best Buy HRTO Reprisal test; temporal proximity CONFIRMED
(2011 HRTO 1724) supports inference
Knight v. Surrey Place HRTO Insurer as employer’s agent subject PARTIAL (not in local
Centre (2019 HRTO 482) to Code DB; verified via CanlLlIl)
Cummings v. Ontario HRTO Mental health parity; ADHD/anxiety/ CONFIRMED
(2012 HRTO 756) depression accommodation
Gaisiner v. Method HRTO Non-medical assessment cannot CONFIRMED
Integration (2014 HRTO override physician opinion
1718)
Desormeaux v. Ottawa- HRTO Accommodation duty continues CONFIRMED
Carleton (2016 HRTO 9) during leave; no pressure to return
Baker v. Blue Cross (2023 ONCA Insurance bad faith; $1.5M punitive CONFIRMED
ONCA 842) damages
Lane v. ADGA HRTO Management knowledge = employer CONFIRMED
knowledge
Meiorin (1999 SCC) SCC Undue hardship standard; employer CONFIRMED
must demonstrate
Morris v. BC Education Various  Removing enabling supports = CONFIRMED

discrimination
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Respondents’ Contradictions Scorecard

Respondent Claim/Position

Contradicted By

C-115: “No treatment changes
recommended since onset of
claim”

C-115: Assessed fitness for
“essential duties of Continuous
Improvement Lead”

C-115: Claims instruments were

“reviewed”

C-115: Directs return to work

G-17 (Feb 4): “We’re not making
decisions right now”

C-08 (Dec 8): Kelly: “first 1 have
been provided any information”

Dare characterization: “not a
developer”

Implied: Al shutdown was
routine operational decision

D-15 (Vyvanse 40mg) - D-18 (escalation) —»
D-10 (60mg + Escitalopram 20mg added).
Material false statement in decision letter.

G-18: Lucas “l don’t have a specific job
description, no.” Assessed duties of undefined
role.

G-18: Lucas “l don’t know which two forms
you’'re referencing” (re: PHQ-9/GAD-7). Review
was superficial or fabricated.

G-18: Lucas acknowledges “the cause of all this
is the workplace itself.” Internal logical
contradiction.

C-115 issued Feb 5 (next day). Predetermined
outcome.

G-07 (Sep 22: 77 days earlier), G-16 (Oct 24: 44
days earlier), C-50 (Jul 14), G-13 (Oct 2024). At
least 4 prior disclosures.

A-02 (R&D Technical Lead offer); B-01, B-02,
B-03 (three positive reviews praising technical
work); F-12b (President acknowledgment).

F-12b (President praised “proprietary tool” Oct

1); deletion Oct 19 (2 days after escalation).
Temporal proximity to protected activity.
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Analysis Statistics Summary
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Total factual claims analyzed 52

Claims fully corroborated 42
(CONFIRMED)

Claims partially corroborated 3
(PARTIAL)
Respondent claims contradicted by 5

evidence (MISSING)

FATAL contradictions in Respondents’ 6
positions
Critical contradictions in Respondents’ 2
positions
Unique exhibits cited 44
Audio recordings with direct quotes 8 (G-06, G-07, G-13, G-15, G-16,

G-17, G-18, G-14)

Smoking gun exhibits 8 (C-08, C-113, C-115, G-07, G-16,
G-17, G-18, C-12)

Jurisprudence cases validated 12
HRTO cases cited 7
SCC cases cited 2
ONCA cases cited 1
Legal principles applied 5
Factual safeguards verified 7
Evidence database searched 14,900+ files
Jurisprudence database searched 37,842+ cases
Form 1 sections analyzed 10 (Sections 1-13 + Remedy)
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Form 1 paragraphs cross-referenced 60

Corroboration Rate by Section

Section Claims . i Contradicts

Confirmed Partial

Respondent

1. Employment 6 6 0 0 100%
History
2. Disability 7 4 3 0 100%
Disclosure
3. First Medical Crisis 6 6 0 0 100%
4, Return to Work 6 6 0 0 100%
5. Hostile Response 11 11 0 0 100%
6. Second Medical 6 6 0 0 100%
Leave
7. HR Denial of 4 3 0 1 100%
Knowledge
8. Manulife Violations 10 5 0 5 100%
9. Dare 5 5 0 0 100%
Accommodation
Failures
10. Impacts & 6 6 0 0 100%
Remedy
TOTAL 67 58 3 6 100%

Analysis prepared: February 14, 2026
Source: Form 1 v10.0 WITH MANULIFE (Amended Application)
Evidence database: 14,900+ files indexed
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Jurisprudence database: 37,842+ cases

HRTO Case: Sanchez v. Dare Foods Limited et al. + Manulife Financial

PRIVILEGED & CONFIDENTIAL — LITIGATION PREPARATION
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